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Why CLCs?




CLCs address change and
capacity-building at 4
levels:

CLC Objectives

>

>
>
>

Train and qualify leaders and
managers by developing
comprehensive leadership skills and
competencies within the Sport for Al
sector

Foster a platform for debate,
knowledge sharing, and experience
exchange.

Influence and understand policy and
strategy to effectively lead and
manage Sport for All initiatives across
various sectors and levels.

Showcase research and development
in Sport for All and physical activity.

>

>
>

Promote the implementation of
inclusive, diverse and sustainable
policies and strategies.

Strengthen the capacity of national,
regional, and grassroots
organizations to promote and develop
Sport for All.

Address societal issues and
contribute to global agendas, such as
TAFISA Mission 2030 and the UN
SDGs.

Individual participant level

Community level through
individual participants’
engagement

Organizational level

Systemic level by
encouraging the creation of
partnerships and alliances
between participant
organizations — leading
towards collective action
within an enhanced Sport
for All ecosystem




e g
b.

CLC Level 1

CLC Level 2

Level 1 ) Level 2

Introduces foundational Builds on this foundation with an
concepts and practical advanced approach, focusing on

the Mission 2030 themes, offering
advanced strategies and deeper
insights

skills




Teaching methods:

Interactive Group Work Case Studies Self-
Lectures Assessment
Guest speakers and Reflection
polling apnd Q&A, Online Platfor_m: Role-Playing
breakout discussions EESCAB Online

u

Limited Online Training

The online training has a total of 11 sessions, which will run for 12 weeks. The sessions will be during weekdays, and
each will last for 2 — 3 hours



Level 1 Modules

Game Changers: The
Transformative Power of Sport
for All Worldwide

Building the Foundation for
Effective Sport for All Initiatives

Harmony in Action: Navigating
Global Voices in Sport for Policy
and Strategy

Delivering Impact: Execution,
Evaluation and Sustainability

Shaping Trailblazers:
Empowering Positive
Leadership in Sport for All



Level 2 Modules

The Power of
Sport: Fostering
Peace and
Collaboration

Urban Wellness:

Active Cities for
Active Citizens

Sport for Life:
Health and
Optimal Living

Championing
Equity: Gender
Equity in Sport for
All

Eco-Conscious Sport
for All: From
Awareness to Action

Economics of Sport
for All: Maximizing
Impact, Value and
Resource

Unlocking Potential:
Capacity Building &
Empowerment

Culture in Motion:
Integrating Heritage
and ldentity in Sport for
All

Building Digital

Communities; Engaging

and Growing Throug
Innovation and
Digitalization

Choose 4 modules here.

One Field, Many
Players: Why does
Inclusion Matter?

Leading with Integrity:
Governance in Sport
for All

Community Management
& Engagement in Sport for
All

Play for Life: Pathways
to Physical Literacy

Sporting Hearts:
Building
Communities
through Volunteerism

New Spaces For Sport
And Physical Activity In
Sport For All



Horizontal Themes Across Modules

1

Gender Equity: Promoting
gender-inclusive programs,
addressing disparities, and
advancing female participation in
Sport for All.

Safeguarding: Ensuring safe
environments and protection for all,
with focus on child safeguarding
and abuse prevention.

Education and Innovation:
Promoting lifelong learning, creativity,
and technological innovation in sport
management.

2

5

Social Impact and Inclusion:
Using sport and leadership to foster
peace, diversity, health, and positive
social change.

Digitalization: Leveraging digital
tools to enhance engagement,
learning, and data-driven decision-
making.

Governance and Integrity:
Promoting lifelong learning, creativity,
and technological innovation in sport
management.

Sustainability and Sustainable

Development: Encouraging
environmentally responsible, resource-
efficient, and economically sound sport
systems.

Resilience: Building the capacity
of leaders and organizations to
adapt and sustain progress amid
challenges.
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Thank you!
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